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Careers Education, Information, Advice & Guidance 

MHS Strategy 2019-2020 

There has never been a time when careers guidance has been as important for young people as 
it is today. The landscape of education, training and employment opportunities that students 
need to navigate is more complex and more challenging than that faced by previous 
generations. While the economy is beginning to recover from the recent recession, levels of 
youth unemployment and under-employment are still high. The raising of the age for 
participating in learning means that young people face a wider range of choices of courses and 
places to study. 

The government and Department for Education (DfE) examination reforms cycle has been 

completed and opportunities in higher education extend now beyond the UK to other parts of 

Europe and further afield. Students need help to make choices and manage transitions: they 

need good quality careers education, information, advice and guidance. 

The school careers plan sets out how the school intends to provide a fit for purpose careers 
programme with the available resources which will provide our students with the knowledge, 
inspiration and ability to take ownership of their own career action plans which will enable 
them to succeed in their chosen career paths. 

The school careers plan is based on the DfE document "Careers Guidance and Inspiration in 
Schools" dated March 2015. 

Careers education does not just mean informing students about their options after school but 
also how their school career will affect their futures. It is our statutory duty to ensure that all 
pupils receive independent, impartial advice and guidance regarding all options within school 
and how they will affect their options after school and which careers pathways will become 
available to them. By helping students with decisions at crucial stages, informing them of all 
their options and introducing them to the world of work, we aim to prepare them for life after 
school whichever path they choose. 

Aims 

 To help students develop the skills and confidence to make realistic and informed decisions 
about their futures and to manage the transitions from one stage of their education, 
training and work to the next.  

 To ensure that students develop the skills and attitudes necessary for success in adult and 
working life.  

 To make students aware of the range of opportunities which are realistically available to 
them in higher education and training 

 To equip students with the necessary decision-making skills to manage those same 
transitions.  

 To develop in students an awareness of the wide variety of education, training and careers 
opportunities both locally and nationally.  

 To foster links between the school, local businesses and further/higher education 
establishments.  
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 To enable students to experience the world of work and develop transferable skills, for 
example; independence; resilience; personal learning and thinking skills.  

 To ensure that wherever possible, all young people leave the school to enter employment, 
further education or training.  

 To maintain a culture of high aspirations.  

 To promote equality of opportunity, embrace diversity, challenge stereotypes and ensure 
all students who require any extra assistance and guidance to reach their potential. 

Careers Provision  

Year 9 Careers Entitlement  

 Students encouraged to reassess personal strengths identified in middle school (or 
previous school) with a focus on transferable skills. 

 Students encouraged to investigate different jobs and careers and what they mean in 
terms of lifestyle, budgeting and a good work/life balance and develop economic 
awareness. 

 Students to challenge stereotypes within the world of work and traditional job roles. 
 Students should begin to think about GCSE option in terms of career pathways and plan 

future within school. 
 Students access independent and impartial advice via drop in sessions. They are also 

encouraged to use careers resources available and informed where to find out more 
about specific courses/careers. 

Year 10 Careers Entitlement  

 Students begin to explore 6th form options and interview techniques. 
 Economic awareness developed further and students encouraged to think about 

employability, which careers appeal and to identify and set themselves realistic future 
goals. 

 Students begin CV and cover letter writing. 
 Students have optional access to independent and impartial advisers via drop in 

sessions. They are also encouraged to use careers resources available and informed 
where to find out more about specific courses/careers. 

 Students complete work experience 

Year 11 Careers Entitlement  

 Students are helped with post 16 choices and encouraged to consider all their options 
including further study in 6th form and apprenticeships. Interview techniques further 
developed. 

 Students should use careers interviews to help understand different career pathways 
and entry requirements and encouraged to make contingency plans should results be 
better/worse than expected and set personal targets for development. 

 Specific mock interviews for those with a particular career path in mind also available. 
 Students are encouraged to think about the kind of behaviour potential employers look 

for. 
 Students attend careers talks and fairs with employers and FE providers 
 Students are assisted further with CV writing and encouraged to have a completed a CV 

and cover letter 
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 Students are kept up to date with post 16 deadlines. 
 Students have optional access to independent and impartial advisers via drop in 

sessions. They are also encouraged to use careers resources available and informed 
where to find out more about specific courses/careers. 

Year 12 Careers Entitlement  

 Students are given specific help with preparing UCAS/applying for apprenticeships. 
 Sessions on understanding school leaver and graduate job markets and how to look and 

apply for jobs. 
 Students should start to understand how world of work is changing and how it might 

affect individuals. 
 Students learn how to manage a career in terms of progression, budgeting and planning 

for the future. 
 Students are reminded of different options including higher education, apprenticeships 

etc. 
 Students are encouraged to attend university open days, mock interviews, careers 

interviews and meet potential employers to discuss future options. 
 Students have optional access to independent and impartial advisers via drop in 

sessions. They are also encouraged to use careers resources available and informed 
where to find out more about specific courses/careers. 

 Students complete work experience 

Year 13 Careers Entitlement  

 Students are given specific help with preparing UCAS/applying for apprenticeships. 
 Sessions on understanding school leaver and graduate job markets and how to look and 

apply for jobs. 
 Students should start to understand how world of work is changing and how it might 

affect individuals. 
 Students learn how to manage a career in terms of progression, budgeting and planning 

for the future. 
 Students are reminded of different options including higher education, jobs, gap years 

and apprenticeships. 
 Students are encouraged to attend university open days, mock interviews, careers 

interviews and meet potential employers to discuss future options. 
 Students have optional access to independent and impartial advisers via drop in 

sessions. They are also encouraged to use careers resources available and informed 
where to find out more about specific courses/careers. 
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Evaluation and Review  

We believe that it is important that robust measurement, monitoring and review procedures be 

put in place to provide a framework for on-going improvements. These will form the 

foundations for not only what we do, but how we do it and what we must endeavour to 

improve. 

 Focus Method Due Date 

1 Business Engagement  Survey at the end of each year 
group activity to understand how 
we can improve our relationships 
with local businesses  

July 2020 

2 Department 
Contribution  

A review of each department SEF 
to analyse the contribution to the 
whole school CEIAG program  

July 2020 

3 Department 
Contribution 

Class Charts – a termly analysis of 
departmental provision against 
the Gatsby benchmarks 

December 2019 
April 2020 
July 2020 

4 Student Needs  Survey at the end of each year 
group activity to understand how 
well we met our student’s needs 
and to identify improvements  

Ongoing across 
2019-20 

5 Parent/Carer Needs  Parent survey to be completed at 
every progress evening  to 
understand how well we met our 
student’s needs and to identify 
improvements 

Ongoing across 
2019-20 

6 Staff Staff feedback to be collected 
after careers events (e.g. Skills 
North East Careers Event) 

Ongoing across 
2019-20 

7 Compass Evaluations Careers lead to complete termly 
compass evaluations to highlight 
strengths and areas for 
development against 
benchmarks standards 

December 2019 
April 2020 
July 2020 
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MHS Careers Programme 2019-20 (Black = confirmed / Red = TBC) 

 Year 9 Year 10 Year 11 Year 12 Year 13 

September 

  1:1 Connexions Appt.  (GB: 8)  

 
17th – Careers event @ Utilita 

Arena (GB: 2, 5, 7) 

17th – Careers event @ Utilita 
Arena (GB: 2, 5, 7) 

1:1 Connexions Appt.  (GB: 8)  

 
17th – Careers event @ Utilita 
Arena (GB: 2, 5, 7) 

October   1:1 Connexions Appt.  (GB: 8)   1:1 Connexions Appt.  (GB: 8)  

November 

NECOP Future Me Introduction 
 

18th - 22nd Creative Careers 
Week: 18th Y9 @ Discovery 

Museum (GB: 2, 5) 

NECOP Future Me Introduction 1:1 Connexions Appt.  (GB: 8)  

 
6th – Careers event @ Newcastle 

Racecourse (GB: 2, 5, 7) 

6th – Careers event @ Newcastle 

Racecourse (GB: 2, 5, 7) 
 
 

1:1 Connexions Appt.  (GB: 8)  

  
6th – Careers event @ Newcastle 

Racecourse (GB: 2, 5, 7) 
 

December 

  1:1 Connexions Appt.  (GB: 8)  

 
11th – Mock Interviews (KH/PM) 

(GB: 2, 5) 

 1:1 Connexions Appt.  (GB: 8) 

January 

NECOP Mentoring Programme 
(GB: 2, 3, 4, 7) 

 
15th AM – NECOP David Hodgson 

“The Buzz” (GB: 3) 

15th AM – NECOP David Hodgson 
“The Buzz” (GB: 3) 

 
16th – Careers Fair @ John Spence 

(GB: 2, 5, 7) 

1:1 Connexions Appt.  (GB: 8)  

 
 

 1:1 Connexions Appt.  (GB: 8) 

February 
NECOP Mentoring Programme  1:1 Connexions Appt.  (GB: 8)  

 
HMRC Careers Event (GB: 2, 5) 

 1:1 Connexions Appt.  (GB: 8) 

March 

NECOP Mentoring Programme 
 

17th – Careers Speed Dating 
(CAM/SRH) (GB: 2, 5) 

 1:1 Connexions Appt.  (GB: 8)  

 
2nd - NECOP – Y12 Bridge the 

Gap (GB: 3, 4, 7) 

1:1 Connexions Appt.  (GB: 8) 

April 
 NECOP Mentoring Programme 

(GB: 2, 3, 7) 

1:1 Connexions Appt.  (GB: 8)   1:1 Connexions Appt.  (GB: 8) 

May  NECOP Mentoring Programme Exams Exams Exams 

June 
 NECOP Mentoring Programme 

 
29th – Work Experience  (GB: 6) 

Exams Exams Exams 

July 
 6th – Mock Interviews (KH/PM) 

(GB: 2, 5) 
 3rd – Careers Speed Dating (GB: 2, 5) 

 
6th – Work Experience Week (GB: 6) 

 

 


